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Statement 1 

 
What are your qualifications that make you a strong candidate for delegate? 

I have been an active member of our state association, NHASP, for the past thirty years in many different roles.  I 
began my involvement as a student member and then became a Regional Representative to the Executive Board for 
a number of years before serving as NHASP President. I have served twice in that role in addition to serving on 
various committees including, Ethics, Conference, and GPR. I have attended the NASP Regional Leadership 
Meetings many times over the years to continue to support the important work being done at the state, regional and 
national levels.  I have also participated in a number of advocacy activities and have twice attended the NASP 
Public Policy Institute.  My current position as Program Director for Mental and Behavioral Health at a regional 
special education collaborative gives me the opportunity to support increased access to school mental health 
services in our region directly, while working to support growth is this area at the state level.  NH has a Multi-Tiered 
Systems of Support for Behavioral Health and Wellness (MTSS-B) Advisory Council that I was invited to serve on.  
This has given me an opportunity to advocate for school psychologists as a vital partner in this work.  I have been 
honored to have served as NH Delegate to NASP since July, 2020 (virtually, unfortunately) and would like to 
continue to represent NH in this capacity for another term. 

What is the most pressing issue in your state? As NASP Delegate, how do you see your role in 
working with your state association to address this issue? 
 
One of the most pressing issues in our state (and many others) is the critical shortage of qualified school 
psychologists. The NHASP Executive Board has made this a priority strategic goal and one which has been the 
focus of our work sessions this year. The shortage impacts across many levels. We have been strong advocates for 
improving the ratios of school psychologists to students and working toward implementation of the NASP Practice 
Model but the lack of school psychologists has made this even more challenging. While we have been excited by the 
potential federal funding to increase access to school mental health services, this won’t be possible without the 
personnel to make it happen. NH currently has only one training program and they are struggling with a workforce 
shortage in faculty that could potentially impact their NASP accreditation. NHASP is working closely with the 
university on recruitment and retention of both students and faculty as part of our strategic goal. As NASP 
Delegate, I have been able to share the perspectives and strategies from other states also working to build capacity 
in this area and hope to continue this work. 


